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PART 5901—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT 
FOR EMPLOYEES OF THE FEDERAL 
LABOR RELATIONS AUTHORITY 
(Eff. 1–19–11) 

Sec. 
5901.101 General. 
5901.102 Prior approval for outside employ-

ment. 
5901.103 Procedure for accomplishing dis-

qualification. 

AUTHORITY: 5 U.S.C. 7105; 5 U.S.C. App. 
(Ethics in Government Act of 1978); E.O. 
12674, 54 FR 15159, 3 CFR, 1989 Comp., p. 215, 
as modified by E.O. 12731, 55 FR 42547, 3 CFR, 
1990 Comp., p. 306; 5 CFR 2635.105, 2635.803. 

SOURCE: 75 FR 79262, Dec. 20, 2010, unless 
otherwise noted. 

EFFECTIVE DATE NOTE: At 75 FR 79262, Dec. 
20, 2010, chapter XLIX was established and 
part 5901 was added, effective Jan. 19, 2011. 

§ 5901.101 General. 
(a) Applicability. In accordance with 5 

CFR 2635.105, and unless provided else-
where in this part, these regulations 
apply to all employees of the Federal 
Labor Relations Authority (FLRA), in-
cluding employees of the Federal Serv-
ice Impasses Panel and the Office of 
the General Counsel, and supplement 
the Standards of Ethical Conduct for 
Employees of the Executive Branch 
(Standards) contained in 5 CFR part 
2635. 

(b) Cross-references. In addition to 5 
CFR part 2635 and this part, FLRA em-
ployees are required to comply with 
implementing guidance and procedures 
issued by the FLRA in accordance with 
5 CFR 2635.105(c). FLRA employees are 
also subject to the regulations con-
cerning executive branch financial dis-
closure contained in 5 CFR part 2634, 
the regulations concerning executive 
branch financial interests contained in 
5 CFR part 2640, and the regulations 
concerning executive branch employee 
responsibilities and conduct contained 
in 5 CFR part 735. 

(c) Agency designees. The Designated 
Agency Ethics Official (DAEO) and the 
Alternate Designated Agency Ethics 
Official (Alternate DAEO) shall serve 
as the FLRA’s designees to make de-
terminations, grant approvals, and 
take other actions under 5 CFR part 
2635 and this part. 

§ 5901.102 Prior approval for outside 
employment. 

(a) General requirement. Any FLRA 
employee, excluding all special Govern-
ment employees (i.e., employees ex-
pected to work no more than 130 days 
in any 365-day period), shall obtain 
prior written approval from the DAEO 
or the Alternate DAEO before engaging 
in any outside employment, except to 
the extent that the DAEO or the Alter-
nate DAEO has issued an instruction or 
manual pursuant to paragraph (e) of 
this section. Nonetheless, special Gov-
ernment employees remain subject to 
other statutory and regulatory provi-
sions governing their outside activi-
ties, including 18 U.S.C. 203(c) and 
205(c), as well as applicable provisions 
of 5 CFR part 2635. 

(b) Definition of ‘‘employment.’’ (1) For 
the purposes of this section, ‘‘employ-
ment’’ means any form of non-Federal 
employment or business relationship 
involving the provision of personal 
services by the employee for direct, in-
direct, or deferred compensation other 
than reimbursement of actual and nec-
essary expenses. It also includes, irre-
spective of compensation, the following 
outside activities: 

(i) Providing personal services as a 
consultant or professional, including 
service as an expert witness or as an 
attorney; 

(ii) Providing personal services to a 
for-profit entity as an officer, director, 
employee, agent, attorney, consultant, 
contractor, general partner, trustee, 
teacher, or speaker; and 

(iii) Writing when done under an ar-
rangement with another person for pro-
duction or publication of the written 
product. 

(2) The definition does not include 
participation in the activities of a non-
profit charitable, religious, profes-
sional, social, fraternal, educational, 
recreational, public service or civic or-
ganization, unless: 

(i) The employee will receive com-
pensation other than reimbursement of 
expenses; 

(ii) The organization’s activities are 
devoted substantially to matters relat-
ing to the employee’s official duties as 
defined in 5 CFR 2635.807(a)(2)(i)(B) 
through (E) and the employee will 
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